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Trusted	by	5000+	global	finance	and	HR	leaders	Faster	payroll	processing	Become	a	true	expert	in	workforce	payments	and	contingent	workforce	management.	Start	learning	Browse	local	regulations	and	taxation,	and	find	important	hiring	resources	for	your	workers.	Browse	hiring	Find	the	country	you	pay	in,	and	stay	updated	with	KYC,	taxes,	and
local	banking	regulations.	Browse	payments	ProsPapaya	Global	supports	workers	in	over	160	countries.It	can	help	you	manage	employees	and	contractors.Papaya	offers	localized	advisory	services	because	it	has	partners	in	every	country	where	it	operates.Client	businesses	can	pay	contractors	in	over	130	currencies.Papaya	is	system	agnostic;	users
can	integrate	it	with	other	platforms	and	automate	workflows.Editor's	Rating9/10	If	your	company	conducts	business	worldwide	or	plans	to	expand	internationally,	an	international	professional	employer	organization	(PEO)	can	be	invaluable.	Papaya	Global	provides	various	international	HR	services	to	support	your	business	abroad.	It	offers	multiple
plans	with	no	employee	minimums	and	can	integrate	with	several	third-party	platforms.	The	centralized	software	makes	it	a	breeze	to	manage	and	pay	workers	in	multiple	countries	simultaneously.	Additionally,	Papayas	wealth	of	resources	and	advisory	services	can	educate	employers	on	global	HR	compliance
regulations.Price/value8.3/10Features9.4/10Customizations,	add-ons	and	integrations9.3/10Ease	of	use9/10Customer	support9/10When	a	business	operates	internationally,	HR	administration	can	be	a	challenge.	Papaya	Globals	employer-of-record	(EOR)	service	functions	like	an	international	PEO	service;	it	can	replace	your	internal	HR	department
and	seamlessly	handle	HR	functions	overseas.	Papaya	Global	can	support	employers	in	over	160	countries,	run	payroll	in	over	130	currencies	and	handle	benefits	administration	globally.	Papayas	international	HR	services	far	surpassed	those	of	the	standard	PEOs	we	reviewed.	We	were	also	impressed	by	Papayas	streamlined	platform,	which	helps
employers	manage	multiple	locations	and	workers	from	a	centralized	dashboard.We	liked	that,	in	addition	to	accessing	Papayas	extensive	online	knowledge	base	of	country-specific	resources,	you	can	contact	local	experts	in	various	countries;	they	can	offer	further	assistance	with	hiring,	handling	the	onboarding	process	and	managing	your	global
workers	in	a	legally	compliant	manner.	For	these	reasons	and	more,	Papaya	Global	is	our	choice	for	the	best	PEO	for	international	services.Papaya	Global	partners	with	JPMorgan	Chase	&	Co.	to	create	localized	funding	accounts	and	pay	workers	in	different	countries.Papayas	centralized	dashboard	lets	business	owners	and	managers	view	pertinent
workforce	data	from	one	location.	Source:	Papaya	GlobalWhen	we	tested	Papaya	Globals	platform,	we	liked	its	straightforward	layout.	Each	worker	(regardless	of	type)	can	access	a	private	employee	portal	that	prominently	displays	tasks	or	to-do	lists.	Additionally,	we	appreciate	that	Papaya	Global	offers	Android	and	iOS	mobile	apps	(Papaya
Personal),	which	enhance	the	platforms	self-service	capabilities.	Workers	can	view	files,	payments,	time-off	reports	and	more.	Papaya	Personal	also	includes	a	built-in	timekeeping	tool.On	the	admin	side,	we	found	the	Papaya	platform	intuitive.	We	also	liked	that	it	compiles	payment	and	employee	information	from	various	locations	and	countries	into
one	location.	A	centralized	information	portal	helps	employers	streamline	payroll	and	pay	management	across	several	countries.Although	time	reporting	can	be	automatically	integrated	into	Papaya	from	a	third-party	platform,	it	can	also	be	manually	reported	within	the	system	if	needed.	Source:	Papaya	GlobalPapaya	provides	standard	PEO	services
on	an	international	scale.	Heres	an	overview	of	the	Papaya	features	we	found	notable	for	international	businesses.	These	offerings	can	help	you	manage	the	geodiversity	of	a	global	workforce.	(The	specific	features	you	can	access	depend	on	your	plan	and	payment	tier.)Hiring	and	onboarding	new	workers	can	be	challenging	for	any	business.	Finding
global	workers	who	fit	a	regions	workplace	culture	can	be	even	more	difficult.	One	of	our	favorite	Papaya	features	is	that	the	platform	streamlines	global	hiring	and	onboarding.For	example,	when	you	add	a	new	global	worker	to	the	system	during	the	hiring	process,	you	can	loop	in	Papayas	immigration	services.	This	practice	ensures	the	employee	is
onboarded	correctly	according	to	that	countrys	compliance	mandates.	Not	many	competitors	provide	this	service,	which	is	crucial	when	youre	onboarding	international	workers.	We	were	also	impressed	by	Papayas	setup.	After	the	new	worker	is	approved,	Papaya	can	automatically	send	the	appropriate	employment	contracts	to	the	worker.	Then,	the
new	hire	can	view	these	documents	in	the	employee	portal.Employees	can	upload	documents	and	manage	employee	details	from	the	Papaya	portal.	Source:	Papaya	GlobalPapaya	Global	excels	at	helping	companies	mitigate	risk	and	stay	compliant	across	more	than	160	countries.	It	offers	several	in-depth	online	resources	to	educate	employers	on
jurisdiction	regulations.	We	were	impressed	that	the	software	goes	further	than	this	to	provide	in-country	experts	who	can	review	essential	details	with	employers.Papaya	also	launched	Papaya	Global	Academy,	which	is	an	educational	platform	with	over	85	free	lessons	on	payroll	strategy,	compliance	and	regulations.	We	found	this	offering	to	be
especially	valuable	for	international	and	growing	businesses	that	need	to	stay	updated	with	industry	best	practices.When	we	analyzed	Papayas	software,	we	were	pleased	to	see	that	it	has	configurable	permission	settings;	they	allow	employers	to	control	what	their	workers	can	access	within	the	system.Hire	a	business	attorney	who	understands	global
compliance	issues	if	you	have	questions	about	using	an	international	PEO	to	expand	your	operations	globally.We	found	Papayas	payroll	capabilities	to	be	top	notch.	You	can	pay	all	worker	types	throughout	multiple	countries,	even	if	you	dont	have	a	local	entity	in	those	jurisdictions.	This	far	exceeds	standard	PEO	capabilities	and	is	essential	for
expanding	to	multiple	jurisdictions	without	adding	local	entities.We	like	that	when	running	payroll	with	this	PEO	you	can	pay	workers	in	more	than	130	currencies	with	real-time	or	same-day	transactions.	Since	Papaya	Global	utilizes	an	AI-powered	data	validation	engine,	it	can	predict	and	prevent	payroll	mistakes	and	secure	your	data.	We
particularly	appreciate	that	you	can	access	a	centralized	view	of	all	payments.	This	makes	it	easy	to	administer	and	manage	payments	from	multiple	locations.Papaya	Global	can	also	file	payroll	taxes	on	your	behalf.	The	company	claims	its	global	payment	platform	guarantees	full	local	compliance	and	liability	for	your	funds	[and]	payment	process,
which	is	a	huge	advantage	for	small	businesses	navigating	payments	in	multiple	countries.	Its	important	to	note	that	if	youre	only	using	Papayas	contractor	management	service,	tax	filing	may	not	be	included.Papaya	Global	makes	global	payments	a	breeze,	allowing	you	to	pay	workers	in	over	130	currencies.	Source:	Papaya	GlobalSome	PEO
competitors	we	reviewed	limit	your	employee	benefits	administration	process.	In	contrast,	we	like	that	Papaya	Global	offers	several	benefit	administration	options,	allowing	you	to	choose	the	best	plan	for	your	organization.	For	example,	you	can	sign	up	for	Papayas	global	benefits	plan	or	connect	with	Papayas	local	benefits	partners	in	your	respective
jurisdictions.	You	can	even	source	your	own	employee	benefits	and	integrate	them	with	Papaya	Global.	We	were	impressed	by	thisPEOs	provide	competitive	benefits	that	smaller	companies	may	not	otherwise	have	access	to.	Papaya	Global	can	help	you	offer	localized	benefits	to	employees	in	more	than	160	countries.We	were	especially	pleased	with
Papaya	Globals	pricing	transparency.	Many	competitors	dont	openly	list	starting	plans	and	rates	online.	However,	pricing	transparency	is	valuable	for	small	and	midsize	businesses	that	want	to	quickly	see	the	prices	of	specific	features.	Also,	unlike	most	standard	PEOs,	Papaya	Global	offers	an	array	of	services	to	fit	various	types	of	employers	for
example,	payroll,	EOR	and	contractor	management.Heres	a	general	breakdown	of	Papaya	Globals	plans:Workforce	OS:	Starts	at	$5	per	employee,	per	monthPayroll	Plus:	Starts	at	$25	per	employee,	per	month	(volume	discounts	are	given)EOR:	Starts	at	$599	per	employee,	per	monthContractor	payments	and	management:	Starts	at	$30	per
contractor,	per	monthGlobal	workforce	payments:	Starts	at	$2.50	per	transactionAgent	of	record:	Starts	at	$200	per	contractor,	per	monthOne	standout	feature	is	an	online	price	calculator	that	estimates	the	cost	of	hiring	an	employee	in	any	given	country.	A	Papaya	Global	representative	mentioned	some	notable	terms	and	conditions.	For	example,
employers	typically	sign	a	two-year	agreement,	but	there	is	a	termination	convenience	clause	with	a	rolling	90-day	contract.Papaya	doesnt	require	a	minimum	number	of	workers,	but	there	is	a	pay	cycle	minimum.	You	must	use	Papayas	payroll	services	if	you	want	it	as	an	EOR,	though	this	is	standard	among	the	competitors	we	reviewed.In	addition	to
Papaya	Global's	monthly	cycle	fee	per	employee,	the	company	charges	a	setup	fee	per	location	and	a	year-end	fee	for	filing	payroll	taxes.We	found	Papayas	implementation	process	standard	among	the	industry.	The	initial	payroll	setup	can	take	between	8	and	12	weeks.	After	your	initial	implementation	period,	its	a	bit	faster	to	onboard	new	employees
to	the	system.	EOR	and	contractor	management	plans	can	be	set	up	much	faster,	sometimes	in	less	than	a	week.We	appreciate	that	Papaya	Global	is	system	agnostic	and	can	connect	to	a	wide	range	of	third-party	applications.	While	this	is	an	excellent	benefit,	it	can	also	add	some	time	to	your	implementation	period	if	you	must	connect	to	several
platforms	at	once.	To	ease	this	burden,	Papaya	offers	an	implementation	team	to	integrate	platforms	if	needed.A	Papaya	representative	told	us	that	in	addition	to	being	assigned	a	dedicated	point	of	contact,	new	clients	receive	three	months	of	onboarding	and	implementation	support	after	going	live.	Not	all	competitors	offer	this	level	of	support,
which	can	be	helpful	for	organizations	that	need	assistance	with	integrations	and	early	implementation.We	found	Papaya	Globals	customer	support	comparable	to	that	of	other	services	we	reviewed.	You	are	assigned	a	dedicated	customer	success	manager	(CSM)	in	your	time	zone	to	contact	if	you	have	questions.	You	and	your	CSM	can	establish	a
meeting	cadence	(i.e.,	biweekly,	weekly	or	bimonthly)	and	a	communication	channel	(i.e.,	text,	call	or	video	chat)	that	works	best	for	you.We	like	that	Papaya	Global	offers	advisory	services	that	include	partners	in	every	country	in	which	it	operates.	This	can	be	helpful	if	you	have	employees	in	multiple	countries	and	want	localized	support.	Its	crucial
to	have	support	staff	who	understand	international	business	etiquette	and	can	advise	you.We	found	Papaya	Globals	online	knowledge	base	especially	valuable.	It	offers	a	wealth	of	online	information	for	employers	to	learn	about	specific	country	requirements,	processes,	agreements	and	contracts.	This	trove	of	localized	knowledge	can	be	a	game-
changer	for	employers	that	want	to	expand	to	a	new	region	or	country	and	need	help	understanding	how	to	stay	compliant.Papaya	Global	offers	a	wealth	of	online	resources.	However,	Papaya's	in-country	knowledge	experts	have	the	skills	and	education	needed	to	provide	nuanced	insights	about	specific	jurisdictions.Papaya	Global	provides	extensive
online	help	resources,	including	a	searchable	knowledge	base.	Source:	Papaya	GlobalUnlike	competitors	we	reviewed,	Papaya	Global	doesnt	offer	full-service	performance	management	features.	The	vendor	is	comprehensive	in	helping	you	administer	benefits;	process	payroll;	handle	employee	recruitment	and	hiring;	and	stay	legally	compliant	in
various	jurisdictions.	However,	you	must	find	an	additional	solution	for	performance	management.We	like	that	Papaya	Global	integrates	with	BambooHR	and	other	human	resources	information	system	partners.	This	way,	you	have	options	for	performance	management	functions	from	third-party	applications	if	needed.	If	youre	interested	in	a	PEO
solution	that	offers	built-in	performance	management	features,	read	our	review	of	AlphaStaff	and	our	BambooHR	review.Another	potential	limitation	is	that	Papaya	Global	is	not	accredited	by	the	Better	Business	Bureau	or	the	Employer	Services	Assurance	Corp.	(ESAC).	ESAC	accreditations	are	given	to	PEOs	that	meet	specific	financial	and
compliance	requirements.	While	this	isnt	a	dealbreaker	for	most	businesses,	we	like	to	see	our	best	picks	receive	this	accreditation.	To	learn	about	accredited	PEO	services,	read	our	review	of	ADP	TotalSource	and	our	review	of	Paychex.We	researched	and	analyzed	dozens	of	the	best	PEO	service	providers	to	identify	the	top	PEOs	and	help	businesses
choose	the	right	PEO	service	for	their	needs.	We	evaluated	pricing;	contract	requirements;	bundled	vs.	la	carte	features;	minimum	requirements;	employee	benefits	administration;	time	tracking	tools;	payroll	processing	and	taxes;	administrative	HR	functions;	talent	management	features;	integrations;	legal	risk	and	compliance	assistance;
accreditations;	and	customer	support.For	additional	insights,	we	watched	product	videos	and	conducted	demos	when	possible.	When	looking	for	the	best	international	PEO,	we	prioritized	flexibility;	legal	compliance	assistance;	global	features;	usability;	and	customer	service.	You	can	read	more	about	our	editorial	process	here.Papaya	Global	is	a
global	PEO,	also	known	as	an	EOR.	This	differs	from	a	standard	PEO	because	standard	PEOs	use	a	co-employment	model	that	requires	a	local	registered	entity	in	the	country	where	you	have	employees.	Instead,	Papaya	Global	can	act	as	the	full	legal	employer,	allowing	you	to	hire	outside	the	U.S.	without	owning	a	local	entity	in	those	locations.Papaya
Global	offers	compliance	support	in	more	than	160	countries,	enabling	employers	to	hire	outside	their	local	jurisdictions	or	countries.We	recommend	Papaya	Global	for	Companies	that	have	workers	in	multiple	countries.Companies	that	are	looking	for	global	advisory	services.Small	to	mid-market	organizations	with	100-plus	employees.We	dont
recommend	Papaya	Global	for	Companies	that	need	a	low-cost	EOR	solution.Organizations	that	need	time	tracking	and	performance	management	functions.	Last	updated	on	3	March	2025	Papaya	Global	is	a	prominent	global	payroll	and	workforce	management	platform	designed	to	support	businesses	in	managing	their	employees	across	multiple
countries.	With	its	centralised	system,	Papaya	Global	streamlines	payroll	processing,	compliance,	and	employee	management,	making	it	a	popular	choice	for	organisations	with	international	operations.	This	review	provides	a	detailed	overview	of	Papaya	Global	services	and	company	profile	to	help	businesses	determine	whether	it	meets	their	needs.
Compare	prices	for	international	payroll	&	HR	solutionsWhere	is	your	business	currently	located?UKUSACanadaUK,	USA	or	Canada	zip	code	required	Featured	providers	Founded:	2016Headquarters:	Tel	Aviv,	IsraelFounders:	Eynat	Guez,	Ofer	Herman,	and	Ruben	DrongGlobal	Presence:	Operates	in	over	160	countriesIndustry:	Payroll	and	workforce
management	solutionsClients:	Businesses	of	all	sizes,	including	SMEs,	multinational	corporations,	and	startups	Papaya	Global	has	quickly	established	itself	as	a	leader	in	global	payroll	technology.	By	combining	cutting-edge	automation	with	a	user-friendly	interface,	the	company	addresses	key	pain	points	such	as	local	compliance,	currency
management,	and	reporting.	Papaya	Global	offers	a	comprehensive	suite	of	services	aimed	at	simplifying	payroll	and	workforce	management	for	businesses	with	international	teams.	These	include:	Papayas	platform	allows	businesses	to	manage	payroll	across	160+	countries	through	a	single	dashboard.	It	supports:	Multiple	employment	types,
including	full-time	employees,	contractors,	and	outsourced	workers.	Automatic	currency	conversion	and	salary	payments	in	local	currencies.	Full	compliance	with	local	tax	regulations	and	labour	laws.	For	businesses	without	a	legal	entity	in	a	specific	country,	Papaya	Global	provides	EOR	services	to	hire	and	manage	employees.	The	company	assumes
all	employer	responsibilities,	including:	Payroll	administration.	Statutory	benefits	and	compliance.	Termination	processes	in	line	with	local	laws.	Papaya	Global	simplifies	the	onboarding,	payment,	and	compliance	of	international	contractors.	This	includes:	Automated	payment	schedules.	Taxation	compliance	and	reporting.	Digital	contracts	with
customisable	templates.	The	platform	includes	integrated	HR	features	such	as:	Employee	onboarding	workflows.	Time	and	attendance	tracking.	Performance	management	tools.	Papaya	provides	detailed	analytics,	allowing	businesses	to	track	costs,	identify	inefficiencies,	and	maintain	compliance.	Its	reporting	features	include:	Payroll	cost	breakdown
by	country	and	department.	Real-time	compliance	updates.	Workforce	diversity	and	equity	data.	Papayas	local	expertise	ensures	businesses	remain	compliant	with	country-specific	employment	regulations.	The	service	includes:	Statutory	filings	and	tax	remittance.	Benefits	and	entitlements	management.	GDPR	and	data	protection	compliance.	Papaya
Global	uses	a	transparent	pricing	model	with	tailored	plans	based	on	the	number	of	employees	and	services	required.	While	specific	pricing	depends	on	customisation,	the	platform	offers:	Global	payroll:	Starting	at	$20	per	employee/month.	Employer	of	Record	(EOR):	Starting	at	$650	per	employee/month.	Contractor	management:	Starting	at	$25	per
contractor/month.	Custom	quotes	are	available	for	businesses	with	complex	or	large-scale	needs.	Streamlined	global	operations:	A	single	platform	for	all	payroll	and	HR	functions.	Local	compliance	expertise:	Minimises	risks	related	to	international	employment	laws.	Automation	and	scalability:	Reduces	manual	tasks	and	supports	business	growth.
Customisable	solutions:	Flexible	to	suit	businesses	of	all	sizes.Cost:	May	be	prohibitive	for	smaller	businesses	or	startups.	Complex	implementation:	Onboarding	can	require	significant	setup	time	for	larger	organisations.	Reliance	on	external	providers:	EOR	services	depend	on	Papayas	network	of	local	partners.	Papaya	Global	is	an	excellent	solution
for	businesses	managing	a	distributed	workforce.	With	its	focus	on	compliance,	automation,	and	scalability,	it	is	particularly	suited	to	medium-to-large	enterprises	or	companies	expanding	into	new	markets.	However,	smaller	businesses	or	those	with	limited	international	operations	may	find	it	less	cost-effective.	If	global	payroll	and	workforce
management	are	critical	to	your	business,	Papaya	Globals	platform	offers	a	reliable	and	innovative	solution	to	simplify	complex	processes.	Papaya	Global	vs	Deel	Papaya	Global	vs	Oyster	What	industries	benefit	most	from	Papaya	Globals	services?	Papaya	Global	is	particularly	well-suited	for	industries	with	distributed	teams,	such	as	technology,	e-
commerce,	consulting,	and	multinational	corporations.	Any	organisation	managing	diverse	employee	types	across	multiple	countries	can	benefit	from	its	platform.	Does	Papaya	Global	integrate	with	other	software?	Yes,	Papaya	Global	integrates	with	many	popular	enterprise	tools,	including	HR,	ERP,	and	accounting	software,	such	as	SAP,	Workday,
and	QuickBooks.	This	ensures	seamless	data	flow	and	enhanced	operational	efficiency.	How	does	Papaya	Global	handle	data	security?	Papaya	Global	prioritises	data	security	with	robust	measures,	including	GDPR	compliance,	ISO	27001	certification,	and	secure	data	encryption.	Regular	audits	and	updates	are	conducted	to	protect	sensitive
information.	What	level	of	customer	support	does	Papaya	Global	provide?	Papaya	Global	offers	dedicated	customer	support,	including	24/7	availability	for	urgent	issues.	Clients	are	typically	assigned	a	success	manager	to	help	navigate	onboarding	and	address	operational	challenges.	Is	the	platform	suitable	for	small	businesses?	While	Papaya	Global	is
ideal	for	medium-to-large	businesses,	smaller	organisations	with	international	payroll	needs	or	plans	for	global	expansion	can	still	benefit.	However,	the	cost	may	be	a	limiting	factor	for	some.	Can	Papaya	Global	assist	with	mergers	and	acquisitions?	Yes,	the	platform	supports	businesses	during	mergers	and	acquisitions	by	ensuring	compliance	and
continuity	in	payroll	and	workforce	management	during	transitions.	Does	Papaya	Global	support	multi-currency	payments?	Yes,	the	platform	facilitates	salary	and	contractor	payments	in	multiple	currencies,	ensuring	timely	and	accurate	conversions	to	local	currencies.	What	training	resources	are	available	for	new	users?	Papaya	Global	provides
detailed	onboarding	support,	training	materials,	and	access	to	a	knowledge	base.	Live	training	sessions	can	also	be	arranged	to	help	teams	quickly	adapt	to	the	platform.	Can	Papaya	Global	help	with	employee	benefits	management?	Yes,	the	platform	supports	managing	employee	benefits,	including	pensions,	insurance,	and	statutory	entitlements,
ensuring	compliance	with	local	laws	in	each	country	of	operation.	Is	there	a	mobile	app	for	managing	payroll?	Papaya	Global	currently	does	not	offer	a	dedicated	mobile	app,	but	its	platform	is	optimised	for	mobile	web	access,	allowing	users	to	manage	tasks	on	the	go.	Skip	the	painful	migration.	Our	platform	connects	to	your	HR	systems	and	ensures
accurate	data	across	countries.	Enterprise	implementations	go	live	in	weeks,	not	years.	See	your	global	workforce	costs	clearly	before	money	moves.	Empower	global	finance	and	HR	leaders	with	real-time	cost	insights.	Our	platform	instantly	turns	scattered	data	into	valuable	insights.	One	automated	flow	for	your	entire	operation	while	keeping	your
existing	payroll	providers.	No	more	jumping	between	systems.	Implementation	Our	streamlined	implementation	onboards	your	global	data	first,	and	fast.	With	full	control	and	visibility	over	your	operations,	you	can	confidently	choose	which	providers	to	retain	or	replace.	Onboard	your	global	data	first,	and	fast.	Seamlessly	sync	HR	data	for	up	to
100,000+	employees	through	Papayas	proprietary	Cloud	Connectors,	API	integrations	and	SFTP.	Data	flows	securely	across	systems,	ensuring	integrity	at	high	volumn.	All	data	is	in	one	place,	so	you	can	decide	which	providers	to	keep	and	which	to	replace	with	confidence.	Transform	operations	with	intelligent	automation.	Workforce	OS	gathers	and
standardizes	data	from	HR,	time	and	attendance,	expense	reporting,	and	more	to	create	a	single	data	fabric.	Reduce	manual	work,	lower	costs,	and	eliminate	errors.	Detect	anomalies	in	your	global	payroll	data	before	they	cause	payments	and	payroll	errors	with	Papayas	built-in	AI-validation	agent.	Customize	Journal	Entries	for	any	ERP	system,
saving	you	hours	of	manual	work.	Export	them	in	one	click	or	send	them	directly	to	your	system.	Paying	workers,	authorities	and	vendors	has	never	been	easier.	Papayas	Workforce	OS	embedded	payments	bring	speed	and	precision	to	the	last	mile	of	payroll.Process	compliant	payments	globally	to	workers,	authorities,	vendors	and	more	and	deliver
accurate	payslips	through	our	employee	portal,	Papaya	Personal.	Workers	payments	are	marked	as	salaries	and	land	exactly	on	pay	day.	Our	platform	seamlessly	connects	your	people,	payroll,	and	payments,	so	everything	is	consolidated,	automated,	and	validated.	Get	a	Demo	With	Workforce	OS,	you	can	manage	your	global	payroll	data	from	all	your
local	providers	in	a	single	platform.	Your	global	data	is	standardized	and	consolidated,	creating	a	consistent	data	fabric	that	enables	our	full	suite	of	business	intelligence	to	turn	your	payroll	data	into	actionable	insights.Workforce	OS	is	also	the	only	workforce	management	platform	with	embedded	payments.	Our	solution	allows	companies	to	pay
their	workers	in	the	local	currency	of	160+	countries,	without	the	need	for	bank	files,	manual	processes,	or	complex	treasury	operations.	Rather	than	dealing	with	10	different	payroll	providers	across	10	different	countries,	all	of	which	use	different	styles	and	formats	for	payroll	processing	and	for	reporting	results	back	to	you,	your	payroll	data	will	be
translated	into	a	single	global	language.	Well	gather	your	providers	data,	and	then	well	standardize	and	consolidate	it	to	make	it	easy	for	your	teams	to	understand	the	impact	and	day-to-day	workings	of	each	regional	entity.Your	Italian	entitys	records	or	payroll	invoices	may	currently	need	resource-intensive	translation	before	they	can	be	compared
in	any	real	way	to	your	American	ones,	for	example.	With	Papaya	Globals	Workforce	OS,	youll	have	the	ability	to	compare	them	in	real-time,	thanks	to	our	platforms	ability	to	uniform	data	from	the	start.At	Papaya	Global,	we	ensure	salary	can	be	viewed	as	a	cost	item	across	all	locations,	in	one	single	global	ontology.	Workforce	OS	is	the	first
workforce	management	platform	that	covers	payroll	end-to-end:	from	data	upload	and	salary	updates	all	the	way	to	payments	and	payslip	distribution.You	can	pay	all	your	workers	and	authorities	through	Workforce	OS,	in	the	local	currency	of	160+	countries.Our	virtual	accounts	were	built	to	deliver	full	value	transfers	on	time,	everywhere	thanks	to
our	unified	payroll	and	payments	platform.	With	our	flexible	funding	options,	you	can	fund	your	accounts	when	its	most	convenient	to	you	and	well	process	payments	on	your	behalf.	Compliance	with	payroll	and	payment	regulations	is	a	critical	concern	for	organizations	operating	globally.	By	integrating	the	entire	process	through	a	single	platform,
organizations	can	automate	compliance	checks	throughout	the	process,	dramatically	reducing	the	risk	of	errors	and	non-compliance.Our	automated	payroll	and	payments	platform	includes	an	AI-powered	validation	agent	that	flags	discrepancies	and	allows	companies	to	fix	any	issues	before	moving	to	payments.	This	way	we	can	prevent	payment
delays	and	ensure	payroll	compliance	all	the	way	through	payments.As	a	licensed	and	regulated	financial	institution,	Papaya	Global	meets	all	government	regulations	at	the	highest	levels,	including	thorough	KYC	and	AML	processes.	We	also	partner	with	Tier	1	banks,	such	as	J.P.	Morgan	and	Citibank,	attesting	our	commitment	to	compliance	at	all	of
our	processes.	In	this	review,	Ill	share	my	analysis	and	evaluation	from	my	hands-on	experience	with	Papaya	Global.	But	first,	if	youre	just	beginning	your	search	for	the	best	HR	platforms,	check	out	my	picks	of	thebest	payroll	software	solutions.	You	probably	already	know	Papaya	Global	is	among	the	most	popular	HR	products	out	there,	but	you're
hoping	to	gain	clarity	regarding	whats	good,	and	not	so	good	about	it.	This	in-depth	review	of	Papaya	Global	will	walk	you	through	pros	and	cons,	features,	and	functionality,	to	give	you	a	better	understanding	of	its	capabilities	and	suitability	for	your	needs.	I	really	appreciate	how	comprehensive	Papaya	Global's	business	intelligence	and	analytics
tools	are.	Papaya	Global	is	a	global	workforce	payroll	and	payments	platform	designed	to	offer	an	end-to-end	solution	for	businesses	global	workforce	needs	from	onboarding,	to	compliantly	paying	workers	across	the	globe.	Papaya	targets	large-scale	businesses	looking	to	manage	their	global	workforce	efficiently.	The	platform	offers	significant
benefits	from	simplifying	complex	HR	processes	to	providing	a	centralized	platform	for	managing	diverse	employee	needs.	It	addresses	key	pain	points	such	as	navigating	international	labor	laws,	handling	diverse	payroll	requirements,	and	consolidating	various	HR	tasks	into	one	system.	Finally,	Papaya	Global	is	the	only	payroll	platform	that	doubles
as	a	payments	company	offering	payroll-optimized	payment	capabilities.	Global	Reach:	Papaya	Global	supports	businesses	in	managing	employees	in	over	160	countries.	This	means	easier	handling	of	international	payroll	and	compliance.	Real-Time	Insights:	The	software	offers	real-time	updates	and	insights	on	payroll	and	HR	activities,	supporting
timely	and	informed	decision-making.	Custom	Integrations:	Papaya	Global	can	integrate	with	many	HR	systems	(even	Excel	spreadsheets),	ensuring	a	smooth	transition	and	data	continuity.	Payment	Capabilities:	Papaya	Globals	services	include	in-built	payment	capabilities	optimized	for	payroll	and	backed	by	J.P.	Morgans	infrastructure.	Higher	Cost:
Papaya	Global	might	be	more	expensive	compared	to	other	workforce	management	systems.	This	could	be	a	limitation	for	smaller	companies	or	those	with	tighter	budgets.	Learning	Curve:	Due	to	its	extensive	features,	new	users	might	experience	a	learning	curve.	This	can	lead	to	initial	productivity	delays.	In	evaluating	Papaya	Global,	it's	clear	that
this	software	excels	in	offering	comprehensive	payroll	services	and	robust	workforce	management	solutions.	Its	user-friendly	interface	and	seamless	integrations	with	existing	systems	make	it	a	strong	contender	in	the	HR	technology	space.	However,	when	comparing	Papaya	Global	pricing	and	customization	options	with	competitors,	it	might	not	be
the	most	cost-effective	choice	for	smaller	businesses.	Its	strength	lies	in	managing	employee	benefits	and	payroll	across	multiple	countries,	making	it	particularly	suitable	for	organizations	with	a	global	workforce.	In	judging	its	overall	functionality	and	support,	Papaya	Global	stands	out	for	its	real-time	insights	and	global	compliance	capabilities,	yet	it
might	require	a	learning	curve	for	new	users.	Papaya	Global	distinguishes	itself	from	similar	software	primarily	through	its	exceptional	handling	of	international	payroll	services,	its	signature	payment	capabilities,	and	its	adherence	to	global	compliance	standards.	What	sets	it	apart	is	its	ability	to	seamlessly	pay	workers	across	the	globe,	while
managing	complex	employee	benefits	and	payroll	tasks	across	many	jurisdictions,	something	not	all	workforce	management	tools	offer.	Particularly	noteworthy	is	its	user-friendly	interface,	which	simplifies	navigation	and	enhances	the	user	experience,	making	complex	tasks	more	manageable.	The	software's	real-time	analytics	and	detailed	reporting
capabilities	are	also	significant	advantages,	providing	users	with	valuable	insights	for	better	decision-making.	Ready	to	dive	deeper	into	the	details?	Here	you'll	find	a	summary	of	Papaya	Global's	product	specifications,	key	features	and	functionalities,	software	integrations,	pricing,	ease	of	use,	customer	support,	and	best	use	cases.	I've	also	included
a	list	of	frequently	asked	questions	below	to	address	any	lingering	queries	you	may	have.	Looking	to	verify	specific	features?	Use	this	list	to	ensure	Papaya	Global	covers	the	features	your	HR	team	needs:	Employee	SchedulingYesTime	and	Attendance	TrackingYesPayroll	ManagementYesBenefits	AdministrationYesHR	ManagementYesCompliance
TrackingYesReporting	and	AnalyticsYesEmployee	Self-Service	PortalYesLeave	and	Absence	ManagementYesPerformance	ManagementYesRecruitment	ManagementNoOnboardingYesMobile	AccessYesTask	Delegation	and	ManagementNoReal-time	DataYesIntegration	CapabilitiesYesCustomizable	DashboardsYesTraining	ManagementNoSuccession
PlanningNoFinancial	ManagementNoEmployee	Engagement	ToolsYesHealth	and	Safety	ManagementNoShift	SwappingYesLabor	ForecastingNoAsset	ManagementNoPayment	CapabilitiesYesA	summary	of	Papaya	Global's	core	features.	These	are	the	key	functionalities	that	make	Papaya	Global	stand	out	compared	to	other	global	payroll	solutions:
Global	Payroll	and	Compliance:	Papaya	Global	uniquely	handles	payroll	and	compliance	in	over	160	countries,	making	it	stand	out	for	businesses	with	a	worldwide	presence.	Detailed	Analytics	and	Reporting:	The	platform's	ability	to	provide	comprehensive	analytics	and	customizable	reports	is	a	differentiating	feature,	offering	deeper	insights	than
many	competitors.	Employee	Self-Service	Portal:	This	user-friendly	and	comprehensive	feature	allows	employees	greater	control	and	visibility	into	their	personal	HR	and	payroll	data,	distinguishing	it	from	less	interactive	platforms.	Efficient	Customer	Onboarding	Tool:	Papaya	Globals	HCM	Cloud	Connector	allows	businesses	to	onboard	their	HR	data
quickly,	in	just	one	hour.	In	addition	to	the	key	functionalities	above,	I	also	wanted	to	draw	attention	to	Papaya	Global's	other	main	features	as	follows:	Payroll	Management:	Papaya	Global	simplifies	complex	payroll	processes,	especially	across	multiple	countries,	by	automating	calculations	and	adhering	to	local	compliance	standards.	Compliance
Tracking:	This	feature	stands	out	due	to	its	comprehensive	coverage	of	over	160	countries,	ensuring	legal	compliance	with	international	labor	laws	and	taxation	requirements.	Reporting	and	Analytics:	Offers	in-depth	insights	into	workforce	data,	making	it	unique	with	its	detailed	and	customizable	reporting	tools	for	better	strategic	decision-making.
Employee	Self-Service	Portal:	Facilitates	direct	access	for	employees	to	view	and	manage	their	personal	information,	enhancing	employee	autonomy	and	reducing	administrative	workload.	This	portal	can	also	be	accessed	via	mobile.	Leave	and	Absence	Management:	Streamlines	leave	tracking	with	an	efficient	system	that	integrates	with	other
workforce	management	aspects,	distinguishing	it	for	its	ease	of	use	and	accuracy.	Performance	Management:	Provides	tools	for	setting,	tracking,	and	evaluating	employee	goals	and	performance,	setting	itself	apart	with	its	user-friendly	and	comprehensive	approach.	Onboarding:	Eases	the	transition	for	new	hires	with	a	structured	and	efficient
onboarding	process,	which	is	particularly	beneficial	for	global	teams.	Mobile	Access:	Enables	employees	to	access	their	personal	data	and	payroll	information	via	mobile.	Real-time	Data:	Offers	immediate	updates	and	insights,	making	it	unique	in	providing	timely	and	accurate	information	for	prompt	decision-making.	In	addition	to	the	HCM	Cloud
Connector,	Papaya	Global	offers	native	integrations	with	popular	HR	and	financial	software,	ensuring	seamless	workflows	between	different	systems.	Users	benefit	from	the	ability	to	sync	data	across	platforms,	reducing	manual	entry	and	improving	accuracy.	Notably,	Papaya	Global	integrates	with	major	accounting	software,	HR	systems,	and	ERP
solutions,	facilitating	a	unified	approach	to	HR	tasks.	The	platform	also	offers	an	API,	allowing	for	custom	integrations.	This	API	feature	enables	businesses	to	connect	Papaya	Global	with	their	existing	systems,	ensuring	flexibility	and	adaptability	to	unique	business	needs.	This	capability	is	handy	for	companies	requiring	tailored	HR	process	solutions.
Additionally,	Papayas	signature	HCM	Cloud	Connector	allows	for	agnostic	HR	data	onboarding,	regardless	of	which	system	you	use	(including	Excel	sheets).	Papaya	Global's	pricing	structure	is	designed	to	be	competitive,	with	lower	per-employee	costs	for	larger	workforces.	According	to	its	pricing	page,	Papaya	Globals	offerings	are	priced	as	follows:
Grow	Global	Plan:	This	plan	is	designed	for	teams	with	101	-	500	employees	worldwide,	starting	at	$25/employee/month	(billed	annually),	for	up	to	4	legal	entities.	Scale	Global	Plan:	Starting	at	$20/employee/month	(billed	annually),	this	plan	is	designed	for	teams	with	501	-	1,000	global	employees,	and	up	to	10	legal	entities.	Enterprise	Global	Plan:
This	plan	is	designed	for	large	global	organizations	with	more	than	1,000	employees	and	10	legal	entities	or	more,	starting	at	$15/employee/month.	It's	important	to	note	that	all	of	the	packages	above	include	the	same	core	global	workforce	and	payroll	functionalities,	including	payroll	coverage	for	160	countries,	automated	payments,	fraud
protection,	support	from	designated	country	experts,	integrations,	and	employee	experience	features.	Evaluating	Papaya	Global's	user	interface	and	overall	ease	of	use,	it	is	largely	user-friendly,	especially	for	a	platform	offering	a	comprehensive	range	of	services,	including	automation,	contractor	management,	and	end-to-end	payroll	platform
functionalities.	The	onboarding	process	is	streamlined,	effectively	guiding	new	users	through	the	platform's	features	and	functionalities.	Navigation	within	the	tool	is	intuitive,	with	a	well-organized	layout	that	facilitates	quick	access	to	different	sections.	However,	there	are	complexities,	mainly	when	dealing	with	the	multi-faceted	aspects	of
international	payroll	and	compliance.	Users	new	to	the	platform	or	those	unfamiliar	with	global	HR	practices	might	find	some	features	challenging,	like	navigating	various	international	compliance	regulations.	This	complexity	is	inherent	to	global	HR	management,	but	it	can	pose	a	learning	curve	for	some	users.	Regarding	customer	support,	Papaya
Global	offers	a	highly	personalized	customer	service	experience,	with	each	business	assigned	a	personal	account	manager	who	acts	as	a	direct	point	of	contact	for	any	pressing	or	complex	questions.	Additionally,	all	Papaya	clients	have	access	to	the	Papaya	Knowledge	Base,	a	regularly	updated	database	that	answers	specific	compliance	and
regulatory	questions	concerning	different	countries.	Papaya	Global	has	a	lot	to	offer,	but	it	may	not	be	the	best	fit	for	your	particular	use	case.	Here	are	my	thoughts	on	the	types	of	organizations	that	would	benefit	from	Papaya	Global,	and	those	that	likely	wouldn't.	From	my	assessment,	Papaya	Global	is	well-suited	for	medium	to	large-sized
companies,	especially	those	operating	globally.	The	platform's	strength	in	handling	complex,	multi-country	payroll	and	human	resources	processes	makes	it	an	excellent	choice	for	businesses	with	an	international	workforce.	Companies	in	industries	like	technology,	consulting,	and	manufacturing,	which	often	have	employees	in	various	countries,
would	find	Papaya	Global's	capabilities	in	compliance,	payroll	management,	and	contractor	management	extremely	valuable.	The	tool	is	ideal	for	HR	teams	needing	an	end-to-end	solution	to	efficiently	manage	diverse	and	dispersed	employee	needs.	Its	most	loyal	and	avid	customers	require	a	robust,	scalable	solution	to	handle	the	complexities	of
global	workforce	management	whether	its	to	do	with	onboarding	new	workers,	or	paying	them	across	the	globe.	Conversely,	Papaya	Global	might	not	be	the	best	fit	for	small	businesses	or	startups	that	operate	locally	with	a	small	team.	These	organizations	often	don't	require	the	extensive	features	that	Papaya	Global	offers,	such	as	multi-country
payroll	and	comprehensive	compliance	tools.	Businesses	looking	for	a	simple,	straightforward	payroll	platform	without	intricate	international	capabilities	might	find	Papaya	Global	overly	complex	and	expensive	for	their	needs.	Papaya	Global	supports	payroll	processing	in	various	currencies,	allowing	payments	in	each	employee's	local	currency.	It's
important	to	understand	what	an	Employer	of	Record	is	if	you're	thinking	of	using	one.	Essentially,	it's	a	service	that	allows	businesses	to	legally	and	compliantly	employ	workers	in	a	country	where	they	don't	have	a	legal	entity.	Papaya	Global	provides	EOR	services,	enabling	companies	to	expand	their	workforce	globally	without	establishing	a	local
entity.	Papaya	Global	seamlessly	integrates	with	Professional	Employer	Organizations	(PEOs)	to	offer	joint	employment	solutions,	handling	HR,	payroll,	and	compliance	on	behalf	of	the	client.	Yes,	Papaya	Global	assigns	a	dedicated	customer	success	manager	to	each	account	to	ensure	personalized	support	and	efficient	resolution	of	any	issues.	The
employee	portal	in	Papaya	Global	allows	employees	to	access	their	payslips,	manage	personal	information,	track	PTO,	and	view	other	relevant	employment	details.	Papaya	Global	is	a	global	payroll	and	workforce	management	platform	that	offers	Human	Resource	Information	System	(HRIS)	functionalities	and	the	option	to	connect	with	existing	HRIS
or	HCM	systems	through	their	HCM	Cloud	Connector.	Papaya	Global	facilitates	efficient	payment	processing	and	payroll	payments	through	its	platform,	ensuring	timely	and	accurate	salary	disbursements	and	compliance	with	local	employment	laws.	Since	Papaya	Global	is	a	licensed	payroll	provider	with	its	own	payment	capabilities,	it	does	not	need
to	integrate	with	3rd	party	or	external	payment	providers.	Here	are	some	other	notable	software	vendors	you	may	want	to	consider	as	well,	though	there	are	also	other	Papaya	Global	competitors	available	too:	ADP	Workforce	Now:	Ideal	for	small	to	mid-sized	companies	needing	an	integrated	payroll	and	HR	solution.	ADP	is	often	favored	for	its	robust
payroll	services	and	vital	compliance	tools.	Rippling:	Rippling	offers	global	payroll	services	plus	additional	tools	for	IT,	device,	and	app	management	for	all	your	global	employees,	making	them	a	popular	choice	for	global	companies	with	substantial	tech-related	needs.	Remofirst:	Remofirst	offers	both	global	payroll	and	EOR	services	in	over	150
countries,	though	their	pricing	model	is	not	transparent.	You'd	need	to	contact	them	directly	for	a	tailored	quote.	Lastly,	if	you're	looking	for	a	free	or	low-cost	alternative,	I	recommend	you	review	this	list	of	the	best	free	payroll	software	as	well.	Papaya	Global	Company	Overview	&	History	Papaya	Global	provides	global	expertise	services,	focusing	on
payroll	management	and	workforce	payments	for	international	employees.	It	serves	a	diverse	range	of	companies,	particularly	those	with	global	operations	needing	to	manage	diverse	worker	types	(employees,	contractors,	EOR	hires,	etc.)	across	different	countries.	Papaya	Global	is	a	private	company	known	for	its	innovative	approach	to	handling
complex	international	HR	and	payment-related	challenges.	The	company	is	headquartered	in	Israel,	positioning	itself	strategically	in	one	of	the	world's	leading	tech	hubs.	This	location	underscores	its	commitment	to	technological	innovation	and	global	workforce	management.	Papaya	Global's	mission	is	to	revolutionize	global	payroll	and	workforce
management	through	technology,	making	it	easier	for	companies	to	employ	people	anywhere.	This	mission	drives	their	focus	on	simplifying	complex	processes	and	ensuring	compliance	with	international	labor	laws.	Since	its	inception,	Papaya	Global	has	marked	several	significant	milestones.	These	include	rapid	growth	in	its	customer	base,	expansion
of	its	services	to	cover	more	countries,	and	substantial	funding	rounds	that	underscore	investors	confidence	in	its	business	model	and	market	potential.	The	company	has	also	garnered	recognition	for	its	platform's	efficiency	and	innovation	in	global	payroll	payments	and	HR	management.	I	consider	Papaya	Global	a	top-tier	solution	for	organizations
handling	multi-country	payroll	and	workforce	logistics.	Its	secure,	feature-rich,	and	great	for	companies	with	complex	entity	structures.	That	said,	it	wont	be	right	for	everyonecost	and	onboarding	time	can	be	friction	points.	Before	committing,	explore	how	it	stacks	up	against	other	payroll	platforms	for	global	teams.	There	are	viable	alternatives	that
may	align	better	with	your	growth	stage	or	compliance	priorities.	When	exploring	alternatives	to	Papaya	Global	for	global	payroll	and	workforce	management,	here	are	some	popular	options:DeelDeel	provides	a	comprehensive	global	payroll	and	compliance	platform,	enabling	businesses	to	hire	and	pay	employees	and	contractors	in	over	150
countries.	It	simplifies	tax	compliance,	benefits	administration,	and	contractor	agreements,	making	it	a	strong	alternative	to	Papaya	Global.RemoteRemote	offers	payroll,	HR,	and	compliance	solutions	for	businesses	hiring	internationally.	It	ensures	legal	compliance	with	local	labor	laws	while	providing	an	intuitive	platform	for	managing	employee
benefits,	taxes,	and	onboarding.OysterOyster	specializes	in	helping	companies	hire,	pay,	and	manage	international	employees	with	ease.	It	offers	automated	payroll	processing,	benefits	administration,	and	local	tax	compliance,	making	global	workforce	management	seamless.PlanePlane	(formerly	Pilot)	is	a	payroll	and	contractor	management	solution
focused	on	helping	companies	hire	international	talent.	It	offers	localized	payroll	support,	tax	compliance,	and	easy	cross-border	payments.RipplingRippling	provides	an	all-in-one	workforce	management	solution,	combining	HR,	payroll,	and	IT	automation.	It	enables	businesses	to	manage	employee	onboarding,	payroll,	and	compliance	across	multiple
countries	in	a	single	platform.MultiplierMultiplier	simplifies	international	hiring	by	offering	payroll,	compliance,	and	benefits	management	for	remote	employees	and	contractors.	It	helps	businesses	stay	compliant	with	local	labor	laws	while	streamlining	cross-border	payments.G-PG-P	(Globalization	Partners)	provides	an	Employer	of	Record	(EOR)
service,	allowing	businesses	to	hire	and	manage	international	employees	without	setting	up	local	entities.	It	ensures	compliance	with	local	employment	laws	and	tax	regulations.Velocity	GlobalVelocity	Global	offers	global	payroll,	compliance,	and	workforce	solutions,	enabling	companies	to	expand	their	teams	internationally.	It	provides	employer	of
record	services,	contractor	management,	and	benefits	administration.Each	of	these	platforms	provides	unique	features	for	global	workforce	management,	allowing	businesses	to	choose	the	best	fit	for	their	international	hiring	and	payroll	needs.	LinkedIn	and	3rd	parties	use	essential	and	non-essential	cookies	to	provide,	secure,	analyze	and	improve
our	Services,	and	to	show	you	relevant	ads	(including	professional	and	job	ads)	on	and	off	LinkedIn.	Learn	more	in	our	Cookie	Policy.Select	Accept	to	consent	or	Reject	to	decline	non-essential	cookies	for	this	use.	You	can	update	your	choices	at	any	time	in	your	settings.	Papaya's	technology,	specifically	built	to	guarantee	payments	to	both	employees
and	authorities,	will	land	on	the	pre-defined	day,	in	local	currency	and	with	a	payroll	payment	classification.	Along	with	the	expertise	of	the	J.P.Morgan	Payments	team,	Papaya	navigates	the	intricacies	of	global	payroll	and	cross-border	payments	safely	and	securely.Geolocations,	which	used	to	be	challenging	for	the	complexities	of	payroll	payments,
are	now	serviceable,	so	global	companies	wishing	to	pay	in	various	parts	of	Asia,	Africa,	India	and	more,	can	do	so	confidently.	With	Papayas	technology	and	the	capabilities	of	J.P.Morgan	Payments,	organizations	can	make	payments	in	local	currency,	be	it	Euro,	Dollar,	Kenyan	Shilling	or	Sri	Lankan	Rupees.In	fact,	Papaya's	workforce	wallets,	the	new
standard	in	managing	global	workforce	funds,	leverages	payment	rails	from	J.P.Morgan	Payments	to	provide	a	secure,	centralized	place	where	employers	can	manage	all	their	global	direct	deposits.	Papayas	workforce	wallet	offers	the	safety	and	security	of	a	bank	and	the	agility	and	transparency	of	fintech.We	use	J.P.Morgan	Payments	rails	along
with	our	technology	to	make	sure	that	our	customers	never	experience	a	gap	in	their	payroll	and	payment	processes	regardless	of	their	location	around	the	world,	explained	Chief	Strategy	Officer	at	Papaya,	Zvika	Liblich.Components	of	the	solution:API	integration:	Integrating	payments	APIs	from	J.P.Morgan	Payments	offers	real-time	transactional
processing,	mitigates	errors	and	helps	ensure	expeditious	payments	to	users	and	service	providers	alike.Payment	rails	diversity:	A	diverse	array	of	payment	rails,	including	SEPA,	UKDP,	ACH	and	wire	transfers,	harnessed	through	API	integration,	fortified	Papayas	operational	infrastructure.	
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